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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF SENIOR
ARCHITECT ON CONTRACT BASIS
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SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAl's main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. It has international

standard sports infrastructure spread across the country along with trained coaches to
achieve its objectives.

2. O sRIfAECH B Aoigd e R 3w i 3N A sepse T HE & W A,
STRYT 7 23 IASERT Sepeal g (.3.3.) T T HT T

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics,
SAl has established 23 National Centers of Excellence (NCOEs).

3. HTRAYT 04 Tl FT 3@ & AT H@iaer 3R W alvs aRgsR e & fav =, I
33T 31TINE ARAT ARG & 3TdesT AT T & I T [Gaxor 39 &K o

SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement
as Senior Architect on contract for a maximum period of 4 years. The details of the post are

as under: - : .
Taw wEar  [g A Fe Ta Y wE
S.No. Name of the Post Total Number of Post
1. Senior Architect 01*
aliss aFgHR
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*Number of vacancies are indicative only and SAl is at complete liberty to appoint Senior o
Architect based on the actual workload determined thereby. The number of vacancies is e
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-
India basis in the centres where SAl schemes are being implemented. It is clarified that
neither the initial place of posting nor any subsequent place of posting shall, under any
circumstances whatsoever, vest any right against transfer and SAl alone shall have the final
say in this.
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HTEIH A HIAT HAS, W07 TH/EGEAdSIT 1 Fyeile Fa-aeamia Sreenrdr AT e AHR
T DI STHT F THA &1 3T ACTAT ¥ 3mdesT THR 767 3 s

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs
via the SAIl Online portal mentioned herein below. Applications through other means will not
be accepted.

5. 3¥eA I & @Y AT & R{Ewer AW fr JeEse WO 3Tded &
http://sportsauthorityofindia.nic.in

TS HTdGT FIA ) TRIEHF fafd:- 17-09-2025 (10:00 AM)
o ITAATSS TaG STAT Ha &1 3ifas AR 01-10-2025 (05:00 PM)

The details of recruitment along with application form is available on SAl website i.e.
http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 17-09-2025 (10:00 AM)

e Closing date of submission of Online Application: 01-10-2025 (05:00 PM)

6. AT AT F 3cUe=T gl aTell TAT AT RIFADT T #eT & ToT 01 ¥ & 3G & TaH0
TSR aTel 3FHGaRT & faEae Yotel @ o Fehall &1 HIWWT & 91 &1 IS HROT ST
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recruitment.cell.sai@gov.in T &-Ae T T&Hd gl

SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAl reserves the right to cancel the panel without
assigning any reason. SAl reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, e-mail
recruitment.cell.sai@gov.in. &
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JOB DESCRIPTION:

Architecture

Position ATH BT 19aI0T

Job Description
IS IRGFR 1. Bog= vd QST
Senior

T TaT A IR & T aREe 3R & et AT eradsil a9
] T3S TATHt T Sicjcd AT

. TG Y ITRARATHT Te T Pyt & SrER e s, geer 3R fafder
R =T

o TARRT ST FHiefet, s7aeT SufafRrt va s e aret &1 Jure g ad
HATI
2. IRATSAT HaU=:
. Hﬂﬁmﬁﬁwm?ﬁm,mﬁmﬁﬁﬁw,mmmmam
gl
o TESISeT va AT Uitk & T@ei axoil S IR A FAI-HIAT 3R ST AT
& AR FAAAED fsaTied HIAT|
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gaTfa giaRad Farl
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6. 37T FI:

o STdEsT ST / TeTH TTRSRY SaRT WY 7T 31T 1S ot el / arded |

1. Design and Planning:

o Lead architectural design efforts for projects of varying scales, from initial
concept through construction documents. (\_
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o Develop detailed designs, drawings, and specifications based on CW\

requirements and applicable regulations. R

° Er?sure compliancep with local zoning laws, building codes, and other
regulatory frameworks.

2. Project Management: . :

o Ojversee thg architectural process, including scheduling, budgeting, and
resource allocation.

o Ensure that all phases of the design and cons
efficiently, adhering to project timelines and cost estimates.

o Coordinate with contractors, engineers, and other stakeholders to ensure
smooth project execution.

3. Client and Stakeholder Coordination:

o Present and explain design concepts to clie
refine proposals. .

o Maintain strong client relationships, addressing concerns and managing
expectations throughout the project lifecycle.

4. Team Leadership:

o Lead and mentor a team of junior architects, designers, and other
professionals involved in the project.

o Review and critique designs, offering guidance and expertise
to ensure the quality and innovation of solutions. Foster a collaborative
environment, encouraging knowledge sharing and professional
development within the team.

5. Quality Assurance and Compliance:

o Conduct site visits to ensure construction adheres to architectural plans
and standards.

o Perform quality assurance checks to verify that all aspects of the project
meet design specifications and regulatory requirements.

o Resolve any design or technical issues that arise during construction.

6. Any other task/assignment assign by Reporting Officer/Competent Authority.

truction process aré executed

nts, incorporating feedback to
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aIfT — 1l TABLE -1
ELIGIBILITY CRITERIA:
9T ATAES:
9e Position TF JTOF | gieha Starors HTERTAF Ie[ora aiwnuaxqax
Qe ; ; Essential Experience Desired
Essential Desired Experience
Qualification Qualification
Esri::isoraﬁam Ty Feaar wrea | Rl A 9T | g NeTforer Tregar | GaOT & & Ry
Architect = E . i R : ﬁ e B S (e
AEGFHAT H FAICAD | arETehel H Teftg &7 (ST 5 e | TR/ T
fsair FaRR B0 | Ryagor o sfeafag &) o | 960/ adeRw
Bachelors’ Degree | Masters’ degree ATH 08 ISt o 37T | STPH A
in architecture | in  architecture » N FTET
from a recognized | from a | AT g
university recognized AETGFAT H  T=TgeEY | Experience in any
universit > . _ | Government/Semi
y Sl urcd == F IRT | govt s
Tafeg & (star & g | Autonomous/PSU

faeror & 3fcaf@a &) &
=geATH 05 quf &1 3o

Minimum 08 years’
experience (In relevant
field as mentioned in JD)

after  attaining after

attaining essential

qualification.

OR

Minimum 05 years’
i experience (In relevant

field as mentioned in JD)
after attaining Masters'
degree in Architecture.

in relevant field.

Reqoft : sigera 3 Far Sreer sd 3 Haeds Saifos Feaar g w3 & g F1ihe o
37 gt/ STy sty SefirT i sttt Fi sesia 3 & # FJg1 Fr ST
Note: Experience will be counted only if the same is acquired after the completion of

Essential Qualification. The period of Ph. D/ research/ fellowship will not be counted
as an experience

fecqof
o 3 AT FT Haer HIEThR # Froe Ry I3 37ehT TR e g1l
o ARe g I T & T e WRITcHR A et gie & 3ifas o & IfSe 718 Yar
¥ GTETTchR & 3FHIEaRT SaRT o 3ol 3 JTUR W 370097 § AR FEl oar H Sreah|
o FFEAIGAR Y FRIAN TEUT A TAT I Tl I STAAST Tl et §iar ey

qT=dT 36g e aT STeei |

NOTE:
.THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE

INTERVIEW ONLY. M




"MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT _CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED
PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW

OF i CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOGUMENTS AT THE TIME
OF PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANGELLED,

8. B w 3w aniveT: sroee

&3 TR e oot g @Y Ry Aewrer g wEy arer gete sy
Skl ar 3= g s
DEGRESW BT Fwren T sl e e <

MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University ’ i

qualification, or other examining body) awarding the particular
i wRr :

WORK EXPERIENCE:

DO 6y ATl SETSH  Rritarta FT FISC T  Soold g7 A1

FOESSAVEITJGS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE

1.

TiASsI= %51 Ay (NAME OF THE ESTABLISHMENT)
2.

mwﬁmfﬂammmﬁmﬁtmmﬁmﬁmﬁmmﬁ

Rufy vo¢ o @ A9 1§ @ (SIGNATURE OF COMPETENT

AUTHORITY/ISSUING AUTHORITY CLEARLY STATING THEIR POSITION
OF AUTHORITY IN THE ORGANIZATION.)

mmaﬁmﬁr(ﬁmﬁmmaﬁtmgﬁﬁmm
&l (DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING
AND DATE OF RELIEVING SHALL BE MENTIONED.)

4. mm#mﬂamﬁm%mm#mqawﬁgmm (THE

FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD
IN THE ESTABLISHMENT.)

Al - I IFAIRER ada e A FERE ¥ 3 39% U srver e e
JEr &, mﬁmmmﬂ#mﬁﬁmmmmm@rmgwﬁ,
mm#m#a@amﬁm#mmmm TRgHR] F 92 F /e
mﬁawammﬁﬁ%ﬁaw#mamm,mmnﬁﬁﬁmﬁmﬁm
e A T F1 3rgera =7 arar RFaT 517 W61 1 F9T Carrer & e darer =it g e Ry
garT Raftae gramiRa a1 siftgpa ool el swd sreman, S o1 & 7S & a9 T
thm#mmaﬁﬁwrmaﬁtgﬂﬁma:mtmﬁaﬁmmm%l

ﬁgﬁa%maﬁsﬁwwaﬁmmsﬂrmmmuﬁmsﬁmﬁm
THTOT I YEd FLAT 19| '

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN
ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST OF
[SENIOR ARCHITECT] IN SAI I.E. THE SALARY SLIPS FOR EACH MONTH SHOULD BE
SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORlZEI%
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOhSlD
RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER I;NT
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTM

HIS T U



/ WILL ALSO NOT
CERTIFICATE N

SUBMITTED.

BE TREATED AS EXPERIENCE L
ETTER AND PROPER EXPERIENCE
AVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE

il 3T gEaTdeT:
OTHER DOCUMENTS:

i BT & 9T 37 Sy BT BeY (One recent

WHO CAN APPLY:

criteria of essential ed
Table-ll).

Applications are invited onl

y from Indian citizens who fulfil eligibility
ucational qualification and e

ssential work experience (as mentioned in

. mﬁmaﬁaﬁmwmﬁm,mﬁ,;ﬁ%mmmﬁ
ﬁmﬁf@aaﬁﬁammml TI-HeAA eFAae METE IeT & 39a1s s

giar|

After initial registration is co

documents in the below menti
uploaded.

. EFATASI T %A 5T THR ¥ (The order of documents is as follows):
. = TaR T gxardsT (Document for DOB)
2. FIAhIcaR 33t i 3k drfereT (Mark sheet of postgraduate degree)

3. HIadicaT ITSTshA T 33l JATOT-gx (Degree certificate of post-
course)

3FHIGAR T f4aT0T (Candidate details)

T 39T T 37 AferT (Mark sheet of graduation degree)

Eirde f33ft waAmoTgy (Degree certificate of graduation course)
magmaﬁaﬂéa(ﬁmﬁmwmmwmﬁf?@

3ifeheT g1=ir =fdT) (Work experience if any (In which Date of joining and Date
of relieving should be mentioned)

8.  STdIAdH 3iTcTH $ITcleT JATOT-UF (Latest Last Pay Certificate)
9. WA Iyafeedf & WHIT A 9 gEaEe, AR S @ (Documents

supporting sports achievement if any) . '
iii.  FATOTIS FHr YrATOIRAT ARG Feer FT R Off a¥E & 3FAGER & T TH
TR AR Tl § | ST 357 373 WATUT-UST Y ISR Het o SR Fide e
£ S FUX TATT T ITAR T FRAawor ere At F B SO g W & o

mpleted online, the candidate must upload the following
oned order. Self-attested documents in PDF format are to be

graduation

N o o a




awTsT e ware e o awd ¥ ,
The responsibility of ensuring genuineness of the certificate lies completely on the candidate
by self-attestation. SAl RESERVES THE_RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

L SFHICERT Y ST AIAGE) & IR G AR & FT o e | Aier, qrd

HFCST Y qfel 7 Fvcrere g A ¥ R swaiaan & anetrent v far far ST |
Candidates will be called for the interview on the criteria as mentioned above. Hence,
futlﬁlment of eligibility criteria does not entail that candidate will be considered for the
interview.

i SFAEERT Y Ug AT WA DRT B 3oy sereard el wxoit & Meifer arar ot
QU A F INT O e ¥ = @l afE, GreieER F wer AT A 3 R o
T F T R, A5 IW7 S1r & B & aram B el ofr ot ) qur o7 ey
Al 37T SETEETRET SR q@RT Teg e & e

ki The Car)didates should note that their candidature at all the stages will be purely
provisional, subject to satisfying the prescribed eligibility conditions. If, on verification at any
stage, before or after Interview, it is found that they do not fulfil any of the eligibility
conditions; their candidature will be cancelled by SAI.

e aﬁamﬁﬁmmmmmﬁmzﬁmﬁm
ST T SRR TEOT TS WHT TR TATT-T3T Y I Ty S o I I SFgary
IEg T 4l Srealy|

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11. @97 31X o (TERMS AND CONDITIONS) :

11.1 S 58 Hldecas FgFd &1 FiEe TR a¥ & v g e 91 ey @
foRaiY off Te7 arelr st a1 TR 3FAIGaR garT 30 T i ARt 3af® ar AR e &
aﬁﬁwn@ﬁwﬁaﬁammmmm%@%mm@aﬁﬁm
&)1 e T 3FdeaR garT Al 3Rd caasR AT S a1 Tafaia seiiear 31 gfe
1 FoRdY ofF 21T a1 fondlY of Ta T SociasT ey a1 foRell 3ft R & hgra &1 &Y ITT o )],
S a# gedagR, Fcedl T dam), Jaftgd seafeafa 3R s ggrT Ruifta W s=r
HETIR AMA &, fFTHH TafAd 3FAgar ey g Srar § & d@fder i fyem feedt of guen &
TIcehTel HATCT &Y T SITuam|

Tenure: The tenure for this contractual engagement will be of four years. The contract can
be terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the
notice period (In case notice period is not served) by the either party i.e. SAl or the selected
candidate. In cases of extreme impropriety by the selected candidate or in case the selected
candidate is found guilty of violating any terms and conditions of the contract or any
misconduct including but not limited to misbehaviour, negligence of duties, unauthorised

absence and such other misconduct as may be determined by SAl and prima facie
established against the selected candidate, the contract will be terminated immediately

without any prior notice. l M\{J}/wﬂ
notice. Jﬁ/
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11.2 3 {7 va A9+ (Age Limit & Salary):

ga‘-mr BT WA A iR ager
esignation Age Limit* [Consolidated Monthly Salary
AR arg®I Senior Architect S0 Years* IRs. 1,25,000/-

* TAFT A F R AT TR R Sae 1,25,000/- 397 RUfRe Brar sroamy
** The initial remuneration for the present recruitment shall be fixed as Rs. 1,25,000/-.
*mg#wa?a‘sm;rﬁmmﬁ%mmm vl FHiT vadt & Fata
IHIGERT v I Ett: -

Y FA9H- FIRATITT FTI . 19017/7179-F41(F) f&=1ier 30.11.1979
ST 9HI0T-93-

TS SRS S-Sy 3= Rresar aef —

FATTT AT . 36012/6/88-FT (3119, 511.) f&=tiep 24.04.1990
FHTATET AT F. 36011/1/2012-T207 (RfEr) fe=s 14.03.2016
FRATHT A9 F. 36036/2/2013-FAT (3RTETa-1) R=1ier 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT
norms as mentioned below:-

a) Proof of Age - OM No. 1901 7/7179-Estt(A) dated 30.11.1979.
b) Caste certificate —

SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-) dated 31.03.2016
" HREAT BT T A AT GaTT FX aTe SqfRTA w Hg F w5 # 5 srHT I
FIOFRT & 3FHIGTIR 3 FTdFTer Fr 3rafer & awraw g7/

** The age relaxation period to the persons who rendered service in Sports Authority
of India will be equivalent to the duration of the candidate's tenure with the Sports
Authority of India.

st taner & % Sraer srévma/t 24t afiet i oF senfAfy & e # s HHas 317
HYAT AT IOTAT HTAee I FAT FIA Y IRINE A 3 Ie7ar A e
Candidates should note that only the Date of Birth as recorded in the Matriculation/

Secondary Examination will be accepted. The maximum age limit will be calculated as
on the opening date of submission of applications.

11.3 BT 9T HY FEXeT :- A9 FIAT & AHTAR AT T A7 ol 3121 37 7 Fekel spra= & vger
GIa 9T T AT, 59 AT 9@y 7 frarfead g1 9 A8I0H THO-03/3aT6T ST 39T

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per th‘e
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

11.4 3T 0 :- FIIHR AGOT FT AT IHHT T gla G S T HATVS S ST TSR T
g | 3EH &R ST, AT Wi, aTge1/aRags, safFasrd ein, Rifear qfid, Fwre
ST U TSI SeATfE S 31 oY QTTReT e gl | |

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its

i i i i ial Phone, Conveyance
completion. No other facilities like DA, Accommodation, Residentia : vey
/T rar?sport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.5 daeT gefin- TafAd 3R & e fAvaes fr e weer & Sreh g s
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continuously reviewed, arld
Annual Increment up to 7%

lected candidates would be
d review committee and as

Increment: Performance of the se S8 ;
their increment will be considered on the basis of periodic review.

based on the recommendations given by the rle.pobrtling officer an
per the procedure laid down by SAl, will be applicable. S e
11.6 ggﬂ:-aﬁamﬁtmwmﬁz.5ﬁﬂ£fa§ﬁg§ﬁaﬂwaﬁ, i
WW%@W%WWWWWWH@Q#WW ,gl ST

gt gwas 3re, Wﬂ'@lﬁﬁ@r@f@ﬁaﬁmmﬁm%mmm IT;;”EL
ST AT, WRIATOT 3T & ToIT STaTeRoT AFel #, FETeerh STEYT SarT $8 2 g
21 o sl &1 S FTAT TG #7 I VI FATGT IR SARY 36012/08/2015-THCH
festier 12 31dker 2017 HAled ameT (Feee) sifdfaas, 2017 %Wmmréfﬁvm
& TR ¥ mawmﬁﬁmgw@mammmmﬁﬁ@m
e ST SHeM | |
Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of _each
completed month (Subject to prior approval of Competent Authority) with no accumulation of
leave beyond a calendar year on pro-rata basis. Further, the absence up to one month ‘may
be considered without remuneration. However, in Exceptional cases for profes§|onal
development, training etc. this condition may be relaxed by DG, SAl. Apart fro_m this thge
women Consultant may be eligible for maternity leave as per the Maternity Benefit

(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will

lapse and will not be carried forward to the next calendar year.
11.7 AT STeam v STedT: TaATH ST & 3eTAIGe & 37ee ee &R % & fow.-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

e AT T AT e, Earelt ativ @ Rreit i wferg et

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.
aR~s aRgER(SHIATAT Folrd H gaTSTY T 2813/ TUI T Ficel HTEM, AT & e AT
Senior o AT T ¢ R A e afy R 423/ F9d Ao SR Yoen AR wf o)
Architect. Vihereara 1125/- T & TR sivoreT Farer i1 TR &7 gl

Hotel accommodation of up to Rs.2813/- per day, taxi
Air in Economy Class|charges of up to Rs.423/- per day for travel within the
or by Rail in AC Twolcity and food bills not exceeding Rs.1125/- per day
Tier shall be allowed. J

11.8  @e: STgt FETT-IaRIe, STEST &1 I & ¥, XHT T H1aRaeh A1 FAIT & of 8 et
mﬁﬁ@am#aﬁ%aﬁaﬁmﬁ#%ﬁuﬁ%ﬁaﬁwﬁwam%l

Relaxation: DG, SAl where DG, SAl is of the opinion that, it is necessary or expedient so to
do, it may by order and for-reasons to be recorded in writing, relax any of the provisions of

these rules.

11.0 IR 3EHEIR #1 39 ROfET RF arT Taa-aa7 I {710 Feft scedt AR
et 1 frdgeT FLT gYeT o dg et Reféar srframndy v Haffe F 3egan Fecdl 3
ForaeTREl &7 fdesT HLT| S 3rarar, Fdedl, FSraeRat A Reféar saawyr @ Arew
mmwmﬁéwmmmeﬁm%ﬁmw&ﬁmm

ST EFaT 8l .
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The Selected C

andidate shall I
his/her reporting undertake all the duties and res

officer from time to time and shali dischar

ponsibilities assigned by
the satisfaction of his/her reporting officer. F

ge the duties & responsibilities to

urther, the duties, responsibilities and i
arrangements may be changed/altered by SAIl at its sole discretion without gi\r/?np;ﬂamg

reasons thereof and without causing termination o 2

110 e sefgar « fmfgw foemrdy a;;:ei;;nﬁg?g;m B QW F F v
HTSRAHAT & FUR X RN 39 wover a1 arerer aveenr BYIT| R0 ITSTTaT, T1frer 3ot oy
uﬁa_naw‘vﬁa‘rat =T ey JrfaRare wifsifres ar fdy W & W1 T 2rar R, vmr:—-«r:aﬂv&
%amaahmdamnﬁmmasmmmmm T gfFa Qi smmr o
M?«Uﬂ%ﬁmﬁmé:m#ﬁaaﬁrmasmmﬁmmm
Wmmﬁa@ﬁaﬁamﬁl |

The Selected Candidate ma
requirement as assigned by
obliged to perform duties bey
claiming any extra remunera

y have to follow split duty time on need basis to meet the
the reporting officer. Further, the selected candidate shall be
ond normal working days and working hours, if required, without

_ ‘ tion or any kind of benefits. The engagement would be on full
tlme'basus and the selected candidate will not be permitted to take up any other assignment
outside the organization during the currency of the contract with SAI.

11.11 mmmmmmm@qﬁﬁmmm, ferforer T
3T W el & et F feelr off 5 & v Rwwier 29w 3t afes @ e g
m‘s‘,a‘rsﬁﬁﬁaaﬂ:ﬁmmml AT A RS /T T &
meﬁﬁuﬁ%mmmmmmmmﬁmﬁwk
Wﬁﬁaaﬂtmmﬁﬁﬁ%iﬁvmml I 3FACaR & FaTEeg
Y. TH. (ITEROT [HATA), 1964 FT UTele =T £

The Selected Candidate will be responsible for his/her acts and an
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of
contract. The Selected Candidate will be subject to applicable service rules as applicable to

employees of SAl and liable for civil and criminal proceedings in accordance of law in case of

any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct
Rules), 1964, to the extent possible.

1112 IERTSHAT & AR TR, HRAYT AT R 319 & ofiax s1ra & ey 300 o=
R TATHIART T Thell &1 I§ TISC THAT STar & & QAT TATHaROT depiel O3 & a7 o7
HHAT § IAT 3T T I JAYT 1 o7 31T AT simeem)

DEPENDING UPON THE REQUIREMENT, SAl CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT

SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION
OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

y omission in discharge of

11.13 TTaer Y 37aT™ FATCT gt IR TiAET doohlal ToTTd § Tad: & JATCT &5 STuei|

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 TIAT 3FAGAR & I [AsuesT $r AaR HIRE/asie f sreeh 3R afy sgr
FTT ASqTEeT AT AST 91T 31T A 1 (Teh) AT T AT AfeH A1 38 Tast H 1 (TH) A &7
TIfHAE & & gHTd f9aT IS FROT IdTT HiAST FATCT Y &Y S|

i i i i tinuously and if his/her
rformance of the selected candidate will be momtored/rewewe_d contint d if
;F::rformance is not found to the mark, the contract shall be terminated without assigning ?ny
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof.



any athlete,
and techno

reports coa
information r

12, I FF w8 -t 1) o https://sportsauthorityofindia.nic.in/saijobs faiw &

FTETE { IAAGT N1 aett VAT R e AT A ST 3T T ST BT sméay
T S T IRper A Rea S| e O GoNerTo 3Tt ST Y & TaeY, SEeteant
& U PR Qe aifiye:

HOW TO APPLY: . The candidate has to apply only online through the link
h“DSZ//SDONsaulhori{yoﬁn

dia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidat

‘ es should possess the following:

L S &R I mﬁﬂagammwﬁaéﬁnéé-mmﬂ?ﬁmwm%m
@m%m wmaéﬁwma:mmm-méﬁrﬁﬁémﬂﬁmm'
Valid E-mail ID: The e-mai| ID entered in the online application form should remain active

until the recruitment process is completed. No change in the e-mail ID will be allowed
once entered.

L TS 3T o1 a @ TI-HANT eFadsT 39z ST 2 (Self-attested
documents to be uploaded while subm

itting application online) :
ii. mw WiF Ay o THT FATOTIH| (Certificates of essential educational
qualifications & experience.)

1z meﬁﬁaﬁammﬂﬁmaﬁrﬁmﬁn (Scanned copy of
passport size color photograph and signature.)

2. %mwwmﬁmm$mﬁmmﬁmw@
AR TATO-T &y Sy Y S 9fT1 (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State Government/
Autonomous Organizations.)

3. = faf &1 gamor: 3w w1 1081124t Ser €y st TIfeehT| (Proof of Date of
birth: Aadhar Card/10th class mark sheet/12th class mark sheet.)
4. T4 AT ITCTeT JHATOT-UH | (Latest Last pay drawn certificate)
13. mmémﬁw~ﬁwm@rmwm%:
http://sportsauthorityofindia.nic.in
o 3iTeTeITEeT ATAGeT HTet Y TRIPIT AR 17-09-2025 (10:00 AM)

o IS ITaTeT STAT FIT T 3T FATY: 01-10-2025 (05:00 PM)
LAST DATE FOR RECEIPT OF APPLICATIONS: The sch
given below:-

o Date of Opening Online Application: 17-09-2025 (10:00 AM)
o Closing date for submission of online: 01-10-2025 (05:00 PM)

14.  d9=ARIET:
CONFIDENTIALITY:

edule for applying online is

14.1  Higer & ERI=, Tg TTE ¢ fo Tafad 3eiicar &1 aftares & e sgeagel e
TG STIThRT IToeT AT gl AN 38 e F 310 SecRerfieal @ Q1 e g R
TMUAT TR &, fo=1m ot dear &, RAE, uiRetor srer, Taeereier saffaera ser, Taeey
3TeT, meh%awmmmmwmmmmmm,msﬁf
oI SRy, sgaarT & adies 31T w2, wefaehr 3tk aestihr Torhifam, fagorer woEnfaeT,
SATYR TEET AT IS 37 VT STThrT TR &) Fehall § oI "ol SRy &gl Sl & |

During the course of the contract, it is likely that the selected _candidate \ll}l‘illll' con;\iesmteor
contract with various confidential information crucial tc_) the opgratlon anqt hfu |t llﬁitations
obligations of the contract. Such confidential information may include, withou ,

!




ST

AN

reports coaching data, performance analysi
] g anc YSIs and psychological testi ini
any athlete, business & financial information, business me?hods :n|3 gp?alr::ctjiczt;asjmtggchcr’wag;go;

and technological strategies, market; i
: ‘ ) in
information referred to as “Confidential Infgclarrfxgﬁé?gles, HESS.SpeRleor AlenSns g

14.2 wﬁaﬁﬁﬂﬁﬁamﬁaﬁw?%mﬁmﬁrém%mﬁmmmﬁqé
m*%m%mmma@mmm@am,mwmﬁmmwma
m%@rmwﬁa%mwwmmmﬁmmzﬁrmﬂﬁamlm

mmﬁamm%maﬂ%mm\mm&;ﬁmwmuﬁgr&ﬁ
ToTee Flepfer sTeet et & e &) R 1T wraperr 2

Sgl_ected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in
the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if the
selected candidate desires to publish any book, article or broadcast any information other
than his/her assignment given by SAl, the same cab be carried out only after obtaining
written approval of the Competent Authority.

143 =gfea & 3@ & e, Sl SR snfoeRe aisiaer SRR, 1923 &
m%mmmmﬁmaxmmmwﬁaﬁwmsﬁmﬁ
m@wﬁﬁaﬁmwmﬁ%maﬁﬁaﬁél

During the period of engagement, Employee would be subject to the provisions of the

Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

14.4 AT Fary AT o AT 3 gERi 1 afafafes ar T a1 wore =67 & g, oY
SR WeT IITERoT 3R TR & e & widvgper &1

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and Government.

15. T A
OTHER CONDITIONS:

i AT SFAEERT B UIST A H GrENE T IR AR FaRor & ameR W
Stre/eriAT T FRaT STeal 3T 3Tdesh T 39e Fad & T TR ARIEHR & o e

SITUAIT|
The applications received will be scrutinized/ shortlisted on the basis of relevant

experience and job description and the eligible candidates will be called for Interview
at cost to the applicant.

i. arEr, T 3R P & et @l Aeel |, srar w1 vt sifas g AR aw
il 3FAEaRT U STEIHRY 91| ST FaY F YT ZaRT fandiy 8lf 3rs-ardes ar o=
R fA9R 781 fomar Seem|

Decision of SAI in all matters regarding eligibility, selection and posting would be

PO R

TIA



tation or correspondence will be

; sen
final and binding upon all candidates. No repré

entertained by SAl in this regard.
i, s e ST (s ¥ i e FE FRT
s\
3R/ wrrer wfdsar 9 W@E @ & rfrs IRIETT €1 e
SAIl reserves the right to cancel the advertisement and/or the sele p
any stage without assigning any reason. ;
iv.  FvdY o Ryare Y Rufay & spfoyderas, srasim 3ifas grferasrdy giav
The DG SAI shall be the final authority in case of any dispute.
v. TR g atg & egE e g gl 3R g waree Gyt AT 4T W;T
A & mﬁﬁgﬁﬁ%ﬁvﬁnﬂsﬁmﬂm}éma{m&mm 1 F

QUIEr 81 g1Ei

The appointment will be purely on contract basis and does not confer/ entitle him/her
to claim ip any manner or below any right for his/her engagement as regular
employee in this organisation or that of a government employee.

vi. mﬁmﬁmmmwmﬁmﬁmamﬁw
grem

An.y !itigation matters pertaining to employment at SAIl shall be amenable to
jurisdiction of courts in Delhi.

vii. mﬁmmﬁamﬁm@,mmmmmmmﬁﬁm
& TIT 3er g1em 3T STTRYT & [T 9RA THR a7 fae N fpe o ArsaaRarsr=
CART SHHT YA HAT ST ThaT &1 AW & I &1 HIS SHROT IaC Yool Pl &g
Fe 7 FAHR RRAT @ar g :
Owning to the requirement in SAl, a panel shall be drawn which will be valid for a

period of one Year and can be utilized by any Scheme/project funded by
Government of India along with SAl SAl reserves the right to cancel the panel

without assigning any reason.

=g e F A ARgEetas, I HIS gl Fhad WA HT deHge W ST

S|
Further notifications/corrigendum in this regard, if any, will be put up on SAIl website

only.
Y off faare 1 AT &, AT AT FT 3 ATHI0T I8 AT SITE|

In case of any dispute, English version of the Employment notice will be treated as

mmaﬂmwm

Viii.

valid.

ma@@mmﬁmgﬁmmmm%amﬁm
Tty arra eref Y T AR &1 S SFAIGAR T Tt S G G H ©, Ioc STe/aa

3 P off =ROT & 39T SgAT ST @&l 6

Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of

recruitment/selection.

reRa 9T & & geT arer AT 3U/3EEATATRA AT TGRS ARAAT FHTOT T, HgHT
JHTOT 9, a%ﬁaaﬁmﬁaﬁm@wﬁﬁﬁ%ﬁmmmqﬁw
AT A&t fraT siTeer 3R 3 EAhR T T SireeT |

Application Forms not in the prescribed format or incomplete/unsigned or received

without a copy of essential qualification certificates, experience certificates, copy of
red and are liable to be

mark-sheet of Board/ University etc shall not be conside
rejected. N} UM)QM/

Xi.

Y



Xii. R 87t why .
T % i
AL, Aty m;w; m‘?ﬁmm AR aeg wwr w @
SAl reserves the ri o a8y &Y R v e sfos STy o) |
if the need so assrgs]s]l:v‘tt? modify/alter/restrict/eni |
any reason thereof. thout issuing any further
X, 3
AT F7 Dok 3ifn T AR g Ay
SeE) :

The decisi : \
A Ision of the SAI will be final and no

XIVe 9T 3T &Y 39sT & T Nafda w58 e $-3T IRT5E 4|

Please do visit your email account regularly for further updates.

arg'e/cancel the recruitment process
notice or assigning any further notice

& foramn ey off ardrer a7 fremr 18t farr

appeal will be entertained against this

16. ;
ST HTH T QARFR (APPLICABLE LAW & JURISDICTION):

ﬁq;ﬁﬂmﬁ;@mm%w?%wmmamml ZiAT
T T AT IFAEar R off Rae & Puey & BT Redr fF et
AT AR & 3ref g -

The contract of the selected candidates

( shall be governed by and construed i
iccgfgance with the laws of Republic of India. Both the parties i.e. S/Xl and the seL::ctelg
2{1 ic atg shall be {amenable to the exclusive jurisdiction of the courts of Delhi, for the
adjudication of any dispute hereunder or in connection herewith. :

feoquf (NOTE):

1. &laar 9g & AT Ff8SaH Frfarer 4 ay & 3N Bt off fRfa & faar & 31 781 agrar
ST 56 Helldl, 3FHIGAR §H T G¥ 81 €977 & Fehcd § & aRse agaR &7 95
WW%W#W%W#W@W& FfeT TgIfHT 3FHIGIR
3795 e el 1 FHICT 3 &la (et ST HIFHe H) Y& G §a1 361 &7 G167 Fel X FHel & HIT
STRYT & qof f@d® o ReT 9a @ [39ger 773 Sl 9iaT 4w &I ST dhdl &/7e1 ST $T T
Fadt 81 7F Sl BT 14 (FHE FT HEHR) N Igesa 15 & Feeial & HTER 97
o= S ST, Jifer ST@YT H 3T Y F [T gIfaa gl & 6T Fiext sk A FHT
SFHIETRT ) g8, S HIIT I FHT HTEN FETaT [T ST Fa IR STEHT 3 Flfal 3R
qe HHIRY 5t 75 AT A ST o THA &1
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO
CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER,
THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF
SENIOR ARCHITECT MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF
CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE
CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER)
AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT
PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE
SOLE DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15,
IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE

CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN
SAI AND THE EXISTING AND EX-SAl EMPLOYEES CAN ALSO PARTICIPATE IN THE

FRESH RECRUITMENT.
,@/wv
et




2. SRAT @er FIAFOT & G FE @ NI, 75 HeafEE e & 13 HrETT aIad
BF#EWWWWWWWWq*@FWWWWWW

SRS @y wRAT ar G F el gl # T SR Y Fw &
&1, WWWW#%WW%WWMW@WW
SEHETR F 5 AT & 3feel@d GiaareAs Frlwrer & a3 FrfFel # e F EFar
Tl T/
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT
IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN  VARIOUS
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT IS
MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN
TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS
ADVERTISEMENT. »

SEANEROT: THHTT HAF T F 7T die aret IFHGARY i fEereeT # feetae @l A9 T

eﬁ#wgwwmﬁrﬁ%#mﬁ#%aﬁmm@aﬁaﬂreﬁf(w

fFEIfRa) & TEHT HI=AT ST/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL
THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE

RECRUITMENT DRIVE.
"""""""""""""""""""""""""""" o

e

37 Ry (A -In)

Deputy Director (Human Resources Division -IT)
[T

SAI, HO



